
 

 NYS DOH Worksite Assessment (4/2017)  

* Questions 7-12 were selected from the Centers for Disease Control and Prevention’s Worksite Health ScoreCard, Lactation 
Support module 
** These items are required by Section 206-c of the NYS Labor Law.  

 

 Creating Breastfeeding Friendly Communities - Worksite Assessment Tool  

Assessment Information 

1. Site name:    2. Site ID: 

3.  Employees:      < 50       50-99      100-249      250-749      ≥ 750 

4.  Percentage Hourly: 

5.  Timeframe:   PRE    POST                      6. Date of assessment:                                           

During the past 12 months, did your worksite*: Yes No 

7. Have a written policy on breastfeeding for employees? 

Answer ‘yes’ if the policy is included as a component of other employee policies or is a separate policy 

related to breastfeeding. 

  

8. Provide a private space (other than a restroom) that may be used by an employee to express breast 

milk?** 
  

9. Provide access to a breast pump at the worksite?   

10. Provide flexible paid or unpaid break times to allow mothers to pump breast milk?**   

11. Provide free or subsidized breastfeeding support groups or educational classes? 
Answer ‘yes’ if these sessions address breastfeeding as a single health topic or if breastfeeding is included 

with other health topics.  These sessions can be provided in-person or online; onsite or offsite; in group or 

individual settings; through vendors, on-site staff, health insurance plans/programs, community groups, or 

other practitioners. 

  

12.  Offer paid maternity leave, separate from any accrued sick leave, annual leave, or vacation time?   

Policy Yes No 

13. Does your worksite’s written policy address all of the following components?  

a) Reasonable break time for employees to express breastmilk or breastfeed as needed  

b) Provision of a place to breastfeed or express breast milk (that is not a restroom) 

c) Education of staff regarding the policy and of supervisors regarding the basics of workplace 

support for breastfeeding employees 

d) Support for breastfeeding employees for up to three years following the birth of a child** 

e) Employees cannot be discriminated against for choosing to express breast milk while at work** 

  

14. When employees request maternity leave, are they given information about the worksite’s breastfeeding 

policy and accommodations for breastfeeding? 
  

Practices Yes No 

15. Are all of the following amenities available in the private space set aside for expressing breast milk? 
a) An electrical outlet 
b) Comfortable seating 
c) Sink with running water (in the room or nearby)  
d) In an accessible location, in close proximity to the employees’ workstations** 

  

16. Do employees that are breastfeeding have access to a refrigerator to store expressed breast milk?   

17. Are employees made aware of the worksite’s breastfeeding policy, federal and state labor laws?**   

18. Do supervisors receive training on how to support employees who are breastfeeding?   

19. Does the worksite maintain a list of local breastfeeding resources (local La Leche League, lactation 
consultants, breastfeeding coalition, support groups) for employees seeking breastfeeding support? 

  

20. Do employees that are breastfeeding have opportunities to receive breastfeeding support and 
encouragement at the worksite? 
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Who helped complete this assessment? List names and job titles below. 

 

 

 

 

 


